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Education Goal 1: Prepare the future workforce for marine and
fisheries sciences

The program employs a peer-led writing workshop
that utilizes best practices for peer review and
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Education Goal 2: Strengthen collaborations across universities to

enhance academic programs in marine and fisheries sciences The IMET Summer Internship Program provides

students with individual research projects, training in
science communication/visualization and exposure
to pitching ideas for start-up environmental
companies. Students are eligible to receive 3 credits
at their home institution.
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Research Goal 3: Develop an exemplary capacity for scientific
collaborations among partner institutions in the fields of marine
and fisheries sciences
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Administration Goal 4. Organizational excellence for effective and
efficient management of the programs and activities of the Center
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Administration Goal 6. Assess and evaluate the Center’s goals and Evaluation of the Workshop Stress and Conflict Management Seminar experiential program
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* Distinguished Research interviewing skills, and enhanced knowledge of T . .
Scientist career opportunities was a significant experience acts as a pipeline for students who are seeking STEM education and careers
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